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As would be expected in 
a year like this, The Grey 
Foundation did not have a 

stellar year on the fundraising front. 
However, on a number of other 
fronts, the Foundation has seen 
some wonderful developments and 
milestones. These include:

# THE ESTABLISHMENT OF THE 
GREY FOUNDATION BOARD 
AND STRENGTHENING OF THE 
BOARDS IN THE UK AND USA. 
The Trustees continue to perform 
the governance role for which they 
were intended, while the Board 
is responsible for strategy and 
fundraising. The Board has enabled 
the appointment of an excellent 
group of old boys to serve the 
schools. They represent a broad 
array of the Grey community in terms 
of generations, geographic regions, 
race, expertise, backgrounds and 
passions. The Board has only just 
got off the ground, but has already 
added value through the various 
working groups. In the UK and USA, 
the respective Boards have been 
enhanced with additional skills and 
expertise together with becoming 
more operationally focused and 
bringing early results.

# CLARITY OF VISION FOR THE 
FOUNDATION
We are focused on enabling the 
schools to continue developing the 
future leaders of our country. This is, 
firstly, being done by ensuring the 
ethos of the school remains intact 
by providing optimal diversity and 

A MESSAGE FROM

THE CHAIRMAN

quality in the classrooms. Our goal 
is 20 bursaries per grade in High 
School and 10 per grade in Junior 
School (grades 6 and 7). A total 
of 120 boys will add value to the 
schools through their drive, skills 
and desire to make the most of their 
opportunity. At the moment we have 
grown to 42 such bursaries. 

Secondly, by ensuring that the 
schooling is on par technologically 
with any peer. Through the 
Technology Appeal we have been 
able to make a huge difference 
to the schools’ facilities, ways of 
teaching and to boys and teachers 
who would not have had the 
resources to equip themselves 
for this journey. The needs in this 
area continue to exist and grow 
which requires ongoing funding 
and support. The Junior School’s 
technology roll out is world class.

Thirdly, while the sporting facilities 
at the school are superb, the arts 
and culture facilities are not. We are 
raising funds to build an arts and 
culture centre with a multimedia 
auditorium. This will allow this vital 
component of the school to maintain 
its high standards, which is currently 
operating with sub-par facilities. 

Finally, we are building an 
endowment fund to raise at least 
R100m. We are currently at just over 
R26m. This is a key driver to ensure 
the ongoing sustainability of the 
schools. Failure to provide this will 
result in Grey becoming a school 
for the financial elite and ruining the 
diversity value that has made the 
school what it is.

# THE FOUNDATION
TRIA JUNCTA IN UNO
Our vision will be delivered through 
the three C’s of Connect, Celebrate 
and Contribute. On this front, the 
OGU will continue to enable us 
as Old Boys to connect with each 
other and the schools through 
get-togethers, newsletters, and 
social media feeds. We will start to 
celebrate and acknowledge those 
who have made the schools proud 
since leaving the Institute. This will be 
done through interviews with these 
Old Greys; running a masterclass 
series of talks where these 
individuals share their expertise, 
and establishing a Grey Hall of 
Celebration by awarding Unicorn 
awards each year to deserving 
individuals. We are also enabling 
various means for Old Greys to 
continue to contribute to the Grey 
community. This may be through 
sharing their expertise, providing an 
internship to a younger Old Grey and 
contributing their time and or money 
to the Foundation where they can. 
On this front, I am proud that those 
serving the Foundation, as a Trustee 
or Board member, are leading 
from the front and making financial 
contributions together with their time 
and expertise.

Thank you all for your 
contribution to the Grey 
Foundation to date. I look forward 
to connecting and celebrating with 
you in 2022.

As we all know 2021 was a tough year. Coming after a 
hard 2020 made it brutal. In addition to the difficulties we 
experienced in our family, work and personal lives, the Grey 
schools experienced another layer of challenges. These 
include a number of our boys becoming orphaned, many 
boys and school staff losing loved ones, and life at school not 
including some of the critical rights of passage together with 
the growth and traditional opportunities that these bring.
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The Trustees of the 
Foundation are selected 
Old Greys who have the 
interests of Grey at heart, 
and who are prepared to 
give of their time and energy 
to govern and advance the 
aims and objectives of The 
Grey Foundation.

BRYAN KNOX
(1966)

ANDREW BRADLEY 
(1981)

CHAIRMAN

MARK GROCH
 (1997)

Chair of Junior 
School

Governing Body      

GARTH MORRIS
(1981)

Chair of 
High School 

Governing Body      

DAVID HURR
(1984)

OGU President

RORY STEAR
(1977)

NIGEL BANDS
(1968)

THE GREY FOUNDATION

TRUSTEES

GARY SIM
(1982)

OGU Deputy 
President
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THE GREY 
FOUNDATION 

STAFF 

BEV MCCARTHY
Foundation Manager
The Grey Foundation

WENDY WESTRAADT
Administrative Assistant   

The Grey Foundation   

LAUREN McCLELAND
Executive Manager
Old Greys’ Union
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DAVID GIBBONS
(1999)

THE GREY FOUNDATION

BOARD

DR DARREN 
GREEN
(1995)

ANDREW BRADLEY
Chairman

(1981)

MICHAEL 
BARNETT

(1965)

JUDGE AVINASH 
GOVINDJEE

(1994)

ANGUS 
MACROBERT

(1986)
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CHRISTOPHER 
DOWLEY

(2000)

ANDY 
VOGEL
(1976)

TSEPO 
HEADBUSH

(1995)

GAVIN 
SEARLE

(1979)

MICHAEL 
ESTMENT

(1975)

BRYAN 
KNOX
(1966)

JONTY 
GLUCKMAN

(1966)
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Grey High School recorded many 
achievements and activities 
in 2021, but the year was also 
filled with frustrations and hard 
work dealing with the various 
disruptions caused by the 
ongoing COVID pandemic. In 
many ways, 2021 was a year 
of fits and starts. At times, we 
were allowed to function in an 
almost normal fashion, only to 
be struck by another wave of the 
pandemic and the accompanying 
regulations. We truly live our 
motto of Tria Junta in Uno and 
strive to develop the whole boy 
as he journeys to manhood. 

While we can proudly say that, 
at Grey, we were able to be 
operational on every single 
available school day for face-
to-face teaching, we sadly saw 
our extra-curricular programme 
stopping abruptly on a number 
of occasions. 

Thankfully, our Men of The 
Grey have a strong spirit and an 
absolute thirst for life. This shone 
through at every opportunity, and 
the tribulations of 2021 simply 

GREY HIGH SCHOOL

RECTOR’S 
MESSAGE
reconfirmed that real education is 
far more than curriculum delivery. 
Undoubtedly, academics will 
always be our primary and core 
activity, but the interpersonal 
relationships and lessons 
learnt outside of the classroom 
are where true psycho-social 
development occurs and this is 
the core of our success. 

The achievements and strong 
spirit throughout out this past 
year have been a product of 
our whole community and I 
pay tribute to all our pupils, 
parents, hardworking Staff and 
Old Greys whose resolve and 
love for our school have made 
the year a successful one. The 
rich and varied tapestry of 
academic, cultural and sporting 
achievements, despite the 
adversity, would simply not 
have been possible without our 
community.  

While it is difficult to single 
out any one person or group, I 
would particularly like to thank 
our Matrics of 2021 for acting as 
leaders and ensuring that our 

spirit remained. In doing so, they 
have protected the Grey legacy 
for years to come and their 
role in that legacy will forever 
be recognised through their 
contribution of the Spirit of The 
Grey statue which proudly stands 
in the Matric Quad. 

Each school year is a 
new opportunity, despite 
any adversities we may 
face. Perseverance, 
humility and support of 
our fellow members of 
the Grey is the essence 
of what makes our 
school remarkable. 
Thank you to each and 
every donor who so 
generously supported
us in 2021, and continues 
to add to the strength
of The Grey.
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We are very proud of our bold 
attempts in 2021 to regain 
lost ground. Thanks to our 
determination to get back to 
something that at least resembled 
normal, the academic programme 
was largely unaffected in 2021.  We 
were able to return to daily face-
to-face teaching and learning from 
very early in the new year, albeit 
with screens between boys in some 
of our smaller classrooms.  

The Moodle-based DU (Digital 
Unicorn) continued to provide the 
perfect online platform where boys 
who were unable to be at school 
due to quarantining, etc. could 
access their work, watch pre-
recorded video lessons produced 
by their own teachers and submit 
tasks, tests and assignments.  We 
should not underestimate the 
effort that it has taken for teachers 
to be in two places at once; 
simultaneously in the physical 
classroom and the virtual space.  

Our Music Department certainly 
deserved the accolades that 
streamed in via our Facebook page 
(Grey Junior School - Official) after 
a Spring Celebration Concert, a 
carpark concert at St George’s 
Hospital dedicated to healthcare 
workers, and again after the Golden 
Oldies’ Concert at Gelvan Park 

GREY JUNIOR SCHOOL

HEADMASTER’S 
MESSAGE

Frail Aged Home.  As we stood 
amongst the green tents in the 
area set aside in the dark days of 
2020 for COVID-patient overspill, 
one of the healthcare workers said, 
“Music and the happy noise of boys 
- particularly where we are standing 
right now - make it feel like life is 
getting back to normal at last.”

Though it can hardly be considered 
normal, the extra-mural timetable 
has been what I called “a season of 
quick singles”.  In cricket, a ‘quick 
single’ is a risky run between the 
wickets that an astute batsman will 
take when other batsmen would be 
content to stay safely behind the 
crease.  And so it is with schools in 
the time of COVID.  While so many 
schools have erred on the side of 
caution in 2021, Grey Junior kept the 
scoreboard ticking over by exploiting 
every single opportunity, all the while 
working within the boundaries of 
carefully managed risk. 

Every performance, practice, Inter-
House event, match, race, ride, 
game and safe gathering of our 
community is a small victory against 
the pandemic; a step along the road 
back to normality.

Even as we move “back” to 
normality, we have made bold 
decisions, emboldened by more 
than 160 years of educational 
experience, to reposition ourselves 
to focus on the future.  We will make 
it through the chaos of COVID and 
we will emerge stronger because 
of the challenges that the last two 
years have presented.  

Our commitment to EdTech 
signals our intent.  By integrating 
technology into education, we are 
able to build better teaching and 
learning experiences that result in 
higher learning outcomes.
By the end of the second term, 
2022, Grey Junior will have a
one-to-one device policy 
throughout the school. 

Does this mean that iPads will 
replace books at Grey Junior?  No.  
Firstly, we have never really been a 
textbook-driven school, so we have 
no intention of turning iPads into 
digital textbooks.  Secondly, some 
things are simply better taught 
using pen and paper.  For example, 
boys benefit from the fine motor 
skills associated with handwriting, 
best learned with pencil in hand, 
a proper pencil grip and lines on a 
page.  However, iPads open up a 
whole world of possibility for learner 
engagement, skills development, 
enrichment and remediation.  There 
are modern methods of teaching 
and learning accessible only 
through technology and we intend 
to implement them.  

As we respond to what one 
educational writer calls “the 
expectations, demands and 
conditions of tomorrow”, we start 
to use the vocabulary of modern 
educational thinking; the new 
language of learning.  “Future-
ready”, “tech-savvy”, “digital 
citizenship” and “future normal”.
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THE GREY FOUNDATION TRUST
Statement of Operating Activities for the period ended 31 December 2021 

INFLOWS 2021
 
South African Donations received  5 928 619 
Profit on sale of John Dunne  4 825 479 
Online Auction  51 978 
Perimeter Fence plaques  143 950 
Investment income  1 365 989 
 

TOTAL OPERATING INFLOWS  12 316 015 
 
OUTFLOWS 
 
Bursaries paid  2 994 450 
Other grants & support paid  1 941 898 
Repayment of loan  50 000 
Fundraising Project Expenses  58 618 
Foundation operating expenses  886 991 

TOTAL OPERATING OUTFLOWS  5 931 957 

 
NET GROWTH IN SOUTH AFRICAN FUND VALUE  6 384 058 

 
Change in Foreign Fund Values  508 501

Opening Fund value - 01/01/2021  19 096 658 

 
Closing Fund value - 31/12/2021  24 972 215 

INCOME AND INVESTMENT

PORTFOLIO
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THE GREY FOUNDATION TRUST
Statement of Financial position at 31 December 2021

    Dec 2021  Dec 2020 
ASSETS    
    
NON-CURRENT ASSETS    
Property, Plant & Equipment   - 174 520 
    
INVESTMENTS    
    
Investments - Fixed Income   10 803 261 10 823 895 
Investments - Equity   4 450 066 3 215 823 
Offshore OGECT cash & investments   2 643 118 3 331 460 
Offshore AFGIF cash & investments   179 841 -   
Loans receivable   5 087 806 426 558 
    
    23 164 093 17 797 736 
    
CURRENT ASSETS    
    
Trade and other Receivables   815 913 6 675 
Cash and cash equivalents   2 393 545 1 227 629 
    
    3 209 458 1 234 304 
    
TOTAL ASSETS   26 373 551 19 206 560 
    
EQUITY AND LIABILITIES    
    
FUNDS    
    
Foundation Funds - SA Local   22 149 257  15 765 198 
Foundation Funds - Offshore OGECT (UK)   2 643 118 3 331 460 
Foundation Funds - Offshore AFGIF (USA)   179 841 -   
    
CURRENT LIABILITIES    
    
Accounts payable   1 401 334 109 902 
     
    26 373 551 19 206 560 
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In between Covid interruptions, 
we were able to meet up again 
during 2021 with a summer 
drinks event in London and 
a superb dinner event in the 
Long Room at the Oval cricket 
ground.  Unfortunately, the 
Rector and Headmaster were 
unable to attend but they sent 
inspiring video messages which 
we showed on a big screen.  We 
did not sing the School Song 
– the first time ever – as we 
felt it posed too great a health 
risk and we all missed being 
able to give our usual powerful 
rendition.  We also held a very 
successful raffle which turned 
into an auction halfway through 
and which raised a considerable 
sum of money for The Old Grey 
Europe Charitable Trust. 

The Trust has awarded four new 
bursaries and part-bursaries 
for next year.  Including two 
of the bursary recipients who 
finished at the end of the 2021, 
we will have eleven talented 

young men benefiting from the 
bursary programme during this 
period and into 2022.  Our focus 
continues to be on the bursary 
programme whilst renewed 
contact allows us to communicate 
other avenues to contribute 
in line with the priorities of 
The Grey Foundation in South 
Africa.  Mark Satchel was again 
able to arrange a donation of IT 
equipment to the school which 
was gratefully received.

At the end of December 2021, 
the value of our investments 
stood at £122,480 which 
represents an increase of £11,854 
compared with the previous 
year. In addition, we hold a cash 
balance of £59,300.

The trustees have decided to 
change the name of the Trust to 
The Grey Foundation which can 
now be developed as a “global 
brand” by the Foundation in Port 
Elizabeth. In most respects, we 
are already fully aligned with 

OLD GREY EUROPE CHARITABLE TRUST

GREY LINKS WITH THE

UK / EUROPE AND USA

“I would like to thank the trustees for their guidance and their wise counsel over the past fifteen years as 
well as all Old Greys who have contributed to the Trust either directly or indirectly. I have found this of great 
encouragement”, said Patrick at the handover of his gift from the Trustees.

the South African Foundation 
although we are a separate 
entity registered with the Charity 
Commission in the UK and 
subject to UK charity law. The 
change has been approved by 
the Charity Commission with 
effect from 30 November 2021 
and we are in the process of 
changing the name of the Trust’s 
bank accounts.

After nearly 30 years since the 
start of the trust in the UK and 
serving throughout as Chairman, 
Patrick Fleming has asked me 
to assume the role.  Patrick’s 
enormous contribution has been 
acknowledged and I am pleased 
to assume the mantle and remain 
grateful for Patrick’s ongoing 
assistance as well as that of the 
established group of trustees 
who continue to maintain 
strong support, direction and 
governance for the Trust.

C H A I R M A N

A heartfelt thank 
you to Alice Budge, 
daughter of Paul 
Budge ‘82, who 
ran the Royal Parks 
Half Marathon to 
raise funds for The 
Old Grey Europe 
Charitable Trust 
Bursary programme. 
Alice raised £665.00 
which is a total 
of (plus Gift Aid) 
£831.25! 
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The American Friends of Grey 
Institute Foundation provides 
financial support for the sole benefit 
of the Grey schools.  On behalf of 
the Board of Trustees, I am pleased 
to report on a successful 2021.

Together we have achieved some 
significant milestones, and we have 
laid the groundwork for further 
growth in 2022.  These include:
1. Received $67,004.54 in 

donations, with the majority 
directed towards Bursaries and 
the Technology Appeal Project.

2. Thanks to an Old Grey 
employer’s ‘Workplace 
Giving Programme’ we were 
successfully registered with the 
Benevity Causes Portal.

3. We welcomed Wayne Jepson 
and John Wannenburg to the 
Board of Trustees.

4. We voted to change our name to 
‘The Grey Foundation Americas’.  
This name change aligns with 
The Grey Foundation in South 
Africa and the UK.

A key objective for us is to 
reconnect Old Greys in the US and 
Canada.  We will do this by: 
1. Establishing a social media 

presence across selected 
platforms to facilitate 
communication, engagement, 
and networking.

2. Fostering a sense of community 
among Old Greys in the Americas.  
We will be reviewing options such 
as local events and a larger Old 
Grey reunion-type function in the 
latter part of each year, depending 
on the level of interest.  

Paul Budge
CHAIRMAN

1982

AMERICAN FRIENDS OF GREY 
INSTITUTE FOUNDATION

GREY LINKS WITH THE

UK / EUROPE AND USA
THE TRUSTEES ARE:

Paul Wiseman
2004

Mark Molyneux
2003

Mark Gibbons
2002

Mark Satchel
1987

Patrick Fleming
1965

Keith Butler-
Wheelhouse 1963

Leslie Bergman
1960

Ron Baynes
1960

THE TRUSTEES ARE:

Wayne Jepson 
1988

John Wannenburg
1965

Russell
Molyneux
CHAIRMAN
2001

Kevin Stapp
1992

Stephen Marriner
1986

Stanley Bergman
1968

Vincent Mai
1957

                  CHAIRMAN

A sincere thank you to all who 
have provided services, support, 
and donations throughout the 
year, and to those who have 
contacted us looking to assist in 
2022.  We very much appreciate 
your continued support.  
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Graphics include all 2021 donations in the following funds:

Donations received in SA bank account (refer Page 8): R 5 928 619
Donations (excl investments) still being held in the UK: R 518 692
Donations (excl investments) still being held in USA: R 48 750
TOTAL DONATIONS R 6 496 6061

TOTAL DONORS

288
TOTAL DONATIONS

R 6 496 6061
FIRST TIME DONORS

65

2021 DONATIONS BY REGION

GRAPHIC DEMONSTRATION OF

2021 DONATIONS
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USA & CANADA

UK & EUROPE

SINGAPORE

AUSTRALASIA

WESTERN CAPE

OTHER PROVINCES

SOUTHERN CAPE

KWA-ZULU NATAL

GAUTENG

EASTERN CAPE

R1 444 175

R1 127 897

R2 630

R17 066 

R371 690

R2 400

R18 600 

R2 070 978 

R84 474 

R1 356 151 



PILLAR TOTAL

Discretion of Trustees  R400 105 

Pillar 1 (Body)  R887 490 

Pillar 2 (Mind)  R4 538 120 

Pillar 3 (Spirit)  R136 818 

Pillar 4 (Infrastructure)  R494 383 

Pillar 5 (Social Responsibility)  R39 145 

  R6 496 061 

2021 DONATIONS BY
5 PILLARS OF INVESTMENT

R400 105  
6%R39 145  

0%

R136 818  
2%

R887 490  
14%

R4538 120  
70%

R494 383  
8%

Discretion of Trustees

Pillar 1 (Body)

Pillar 2 (Mind)

Pillar 3 (Spirit)

Pillar 4 (Infrastructure)

Pillar 5 (Social Responsibility)
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Honour Roll Class
Frames, Neil 1948
Murray, Basil 1948
Williams, Bill 1948
Darlison, Mike (Dr) 1950
Ruddle, Robin 1952
Leppan, Ray 1953
Maynier, D’Arcy 1953
Tinley, Cris 1953
Whall, Bob 1953
Harris, Cedric 1954
Hill, Peter 1955
Webb, Bruce 1955
Macpherson, Donald 1956
Rushmere, John 1956
Sanders, Michael 1956
Foster, Chris 1957
Jones, Dave 1957
Mai, Vincent 1957
Chapman, Mike 1958
Drysdale, Cliff 1958
Galloway, David 1958
Hodes, Peter 1958
Moller, Chris 1959
Baynes, Ronald 1960
Bergman Family 1960
Lewinsohn, Gerald 1960
Phelan, Peter 1960
Tiran, Paul 1960
Farr, Tony 1962
McAdam, Bill 1962
Aubin, Dick 1963
Mutlow, Arthur 1963
Ware, Monty 1963
Mackintosh, Duncan 1964
Fleming, Patrick 1965
Holmes, John 1965
Kapelus, Barry 1965
Watson, David 1965
Watson, Michael 1965
Bruce, Brian 1966
Budlender, Geoff (Adv) 1966
Fenner, Bill 1966
Finnemore, Peter 1966
Gluckman, Jonty 1966

Honour Roll Class
Knox, Bryan 1966
Petersen, Robert (Adv) 1966
Russell, Graeme 1966
Schonegevel, Neville 1966
Britten-Kelly, Mike (Dr) 1967
Edelson, Ivan 1967
Featherstone, John 1967
Lapiner, Benjy 1967
Miller, Len (Dr) 1967
Pringle, Ian 1967
Bergman, Stanley and Marion 1968
Buchanan, Ken (Dr) 1968
Lipschitz, Les (Prof) 1968
Longworth, Russell 1968
Schubart, Leon (Adv) 1968
Stead, Jonathan 1968
Wannenburg, Paul (Dr) 1968
Will, Andrew 1968
Brown, Mike (Dr) 1969
Gates, Joe 1969
Becker, Len 1970
Bergman, Jack    (Dr) 1970
Bester, Pierre 1970
Clampett, Wyndham 1970
Scheckter, Mick 1970
Watson, Terry 1970
Biesman-Simons, John 1971
Gillmer, Kevin 1971
Richards, Guy (Prof) 1971
Clark, Keith 1972
Couper, David (Prof) 1972
Mellon, Rob 1972
Russell, Ian 1972
Durham, Chris 1973
Christian, Derek 1974
Galloway, John 1974
Glennie, Walter 1974
Rollo, Scott 1975
Stephenson, Colin 1975
Stephenson, Ron 1975
Boreham, David 1976
Parker, Ashley 1976
Du Plessis, Theo 1977
Glennie, Richard 1977

Honour Roll Class
Ramsay de Boer, Steven 1977
Stear, Rory   1977
Watchurst, Gavin 1977
De Wet, Carl 1978
Parker, Brett 1978
Seaman, Tim 1978
Truter, David 1978
Michau, Paul 1979
Searle, Gavin 1979
Bruce, Charles (Dr) 1980
Robertson, Craig 1980
Bradley, Andrew 1981
Michau, Vlam 1981
Currie, Jac 1982
Ellis, Simon 1982
Sim, Gary 1982
Strydom, Grant 1982
Goosen, Pierre 1983
Abel, Mike 1984
Barclay, Dean (Dr) 1984
Barton, Andrew 1984
Berning, Emil 1984
Bessinger, Rob 1984
Crouch, Anthony 1984
Formo, Mike 1984
Harwood, Luke 1984
Hobson, Charles 1984
Holmden, Mark 1984
Holmes, Edward 1984
Hurr, Dave 1984
Luckman, Craig 1984
Wells, Brent 1984
Weyer-Henderson, Bertie 1984
Blom, Ashley and Catalina 1985
Dickie, Warwick 1985
Kennelly, Wayne 1985
West, Paul 1985
Lovemore, Lindsay 1986
Waltman, Clint 1986
Hofmeyr, Chris (Dr) 1987
Maske, Bob 1987
Satchel, Mark 1987
Strydom, Striker 1987
Swanepoel, Mike 1987

HONOUR ROLL OF

DONORS 2021
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Our sincere thanks and appreciation to everyone who donated 
during 2021. Donations are gratefully received as monthly debit 
orders, annual commitments, or once off amounts. 

Honour Roll Class
Bok, Andre 1988
Bonner, James 1988
Green, Mike 1988
Griffiths, Gareth 1988
Kennelly, Vallance 1988
Loon, Gavin 1988
Marriner, Anthony 1988
McGillivray, John 1988
Millar, Don 1988
Miller, Andrew 1988
Barber, Warren 1989
Barnes, Peter 1989
Botha, Justin 1989
Grylls, Justin 1989
Macaulay, Brian 1989
Giaconi, Carlo 1990
Barber, Grant 1991
Boonzaier, Robert 1991
Foster, Luke 1991
Geard, Stuart 1991
Hamlet, Hayden 1991
Kelly, Daniel 1991
Kockott, Gary 1991
Mackenzie, Robert 1991
Schmitz, Grant 1991
Simmons, Mark 1991
Smith, Steven 1991
Tee, Clint 1991
Adshade, Russell 1992
Drinkwater, Richard 1992
Ilsley, John 1992
Class of 1993 1993
Hunter, Ryan 1993
Munro, Stewart 1993
Abernethy, Paul 1994
Ackerman, Justin 1994
Black, Stephen 1994
Edwards, Graeme 1994
Moorcroft, Lourens 1994
Ruddle, Andrew 1994
Taverner, Martin 1994
Daya, Darshan 1995
Edelson, Rob 1995
Finnemore, Graham 1995

Honour Roll Class
Foster, Marty 1995
Green, Darren (Dr) 1995
Harrison, Jason 1995
Maguire, Warren 1995
Ogden, Andrew 1995
Van Niekerk, Bruce 1995
Bands, David (Adv) 1996
Crichton, Guy 1996
Ebrahim, Igsaan 1996
Ferrans, James 1996
Gordon, Nicholas 1996
Jegels, Jesse 1996
Kahaar, Moegamad (Dr) 1996
Rank, Francois 1996
Schubart, Andrew 1996
Simmons, Peter 1996
Thomas-Woolf, Andrew 1996
Ward Able, Brad 1996
Weber, Gregg 1996
Wilson, Ross 1996
Broberg, Erik 1997
Jack, Grant 1997
Morgan, Gethan 1997
Ogden, Chris 1997
Summerton, Mike 1997
Biggs, Jonathan 1998
Coates, Stuart 1998
De Bruyn, Douglas 1998
Duckworth, Barrie 1998
Fyffe, Glen   1998
Gordon, Alex 1998
Hendricks, Phillip 1998
Janse van Rensburg, Art 1998
Johnson, Steve 1998
Liao, David 1998
Moser, Matthew 1998
Palm, Daniel 1998
Shaw, Simon 1998
Smith, David 1998
Tayler-Smith, Ryan 1998
Thompon, Shaun 1998
Venter, Rudolph 1998
Woods, Scott 1998
Marais, Grant 1999
White, Mike 1999

Honour Roll Class
Collier, Tristan 2000
De Klerk, Kevin 2000
Landman, Albert 2000
Mills, Greg 2000
Jennings, Mark 2001
Knight, Craig 2001
Wright, Clint 2001
Basson, Andre 2002
Gibbons, Mark 2002
Gowar, Sidney 2002
Loyson, Richard   2002
Wylie, Alan 2003
Godwin, Matthew 2004
Jappie, Abdul 2006
Postepski, Adam 2006
Du Plessis, Niel 2007
Van Niekerk, Carl 2008
Howard, Thomas 2010
De Wet, Cameron 2011
Howard, Luke 2012
Van Niekerk, Angus 2013
Blake-Taylor, Liam 2015
American Friends of Grey Institute 
Bennie, Dennis 
Christie, Revel 
Dalmatian Communications (Pty) Ltd 
Del Mei, Cathy 
Dodo, Lara 
Hollely, Peter 
Infiniti Insurance Limited 
Lloyd, JH 
Mackenzie, HM 
MC Saatchi Abel (Pty) Ltd 
Ogden, David 
Old Grey Europe Charitable Trust 
Prime Focus CC 
Sherman, Bridget 
Sherman, Karlene
Sieg, Hubert 
Stapleton, Alan 
Stockwell, C 
van Niekerk, Colin 
Walton, Eric 
White, RH 
Wiese, Tobie 
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FUNDRAISING AND PROJECTS IN 2022

PILLAR 1

SPORT

Capped 37 times for the 
Springboks, Kempson joined 
The Grey after his long tenure 
at the EP Kings. After a highly 
successful playing career which 
took him from the Sharks to 
Western Province and then to 
Irish province Ulster, Kempson 
became involved in professional 

Our blood runs Blue and 
Green!! Springbok Captain 
Siya Kolisi ‘09 and Darren 
Green ‘95, Event CMO of the 
British-Irish Lions Tour 2021.

coaching in 2007. Kempson has 
been heavily involved with the EP 
Kings since 2010 in roles varying 
from the Head of their Academy 
to Head Coach of the Southern 
Kings. His passion for the 
development of both players and 
coaches will stand him in good 
stead at Grey High.

The Covid 19 pandemic and related restrictions on 
sporting practices and fixtures had a major impact 
on the lives of Grey boys. The latter part of 2021 saw 
certain sporting codes resume activities to a limited 
extent, and the traditional Boda Daypot rugby match 
was played with much enthusiasm!  Bodas won 19-18. 

Deon Kruis also enjoyed a 
distinguished playing career of 
20 seasons of first class Cricket, 
taking over 400 wickets. Having 
played for Northerns, Griquas and 
Free State in South Africa, he also 
had a five-year stint with Yorkshire 
County Cricket Club. He has since 
turned to coaching, consulting for 
both North West University and 
Northern Cape, and is also part of 
the SuperSport commentary team. 
Deon has a wealth of cricketing 
experience and will add a great 
deal of value to the Grey Cricket 
Coaching department. “It is an 
honour to be involved with Grey 
High with all the years of history 
and culture. I will try to bring a 
new perspective to an already 
great system” said Deon.

16 |  2021 ANNUAL REPORT

SOME OF THE HIGHLIGHTS WERE:

Two new sporting appointments: Robbi Kempson was appointed as the new 
Head of Rugby and Deon Kruis as Head of Cricket.
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PILLAR 2

BURSARIES AT
THE GREY

Bursaries are generally funded 
through our individual donors, but 
through special collective efforts 
we are also able to fund bursaries 
through the support of:

1. Class of 1986 Bursary
2. Class of 1988 Bursary
3. Bursary contributions in loving 

memory of Rocky Sherman
4. Bursaries from corporates for 

BBBEE funding

In addition, a significant contribution 
of R1,2million was made by 
anonymous benefactors to fund a 
large number of outstanding fees 
accounts for families who had been 
severely affected by the Covid 19 
pandemic, and especially those 
whose parents had passed away. 
This collection of funds was led by a 
dedicated individual who understood 
the dilemma that many families were 
facing. This financial assistance was 
met with a great deal of relief for 
these families, and the following 
extracts from a few of the letters of 
thanks are testament to this:

A total of 52 bursaries at Grey High School 
and Grey Junior School were funded through 
The Grey Foundation in 2021. 

18 |  2021 ANNUAL REPORT



 | 19

– JUNIOR SCHOOL PUPIL

– JUNIOR SCHOOL PUPIL
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BOARDER SURPRISES
OLD GREY 

Grey scholar Zuki Tom surprised 
Old Grey Nigel Bands with a 
handmade and thoughtful photo 
collage for his birthday. Zuki 
took an Uber during his exam 
block to personally deliver the 
amazingly kind gift. Nigel, Class 
of 1968, is a supporter of The 
Grey Bursary programme.

We are sad to announce 
the passing of Bill McAdam 
(1962) in September 2021. 
Bill was a loyal supporter of 
our bursaries programme 
and we are incredibly 
grateful for his generosity 
and hope that the boys he 
assisted will achieve in all 
that they do and ensure 
that his legacy lives on.
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THE KARL MITTERMAIER 
SCHOLARSHIP (a legacy 
funded through Mrs Isabella 
Mittermaier) is enabling the 
school to attract and retain 
musical talent.

Mrs Mittermaier celebrated 
her 80th birthday in July and 
we are truly grateful to her for 
her loyal support.



The Music Departments continue 
to produce talented boys and the 
annual showcasing of talent at the 
Selley concert was reduced to a 
smaller performance which was only 
available to watch online.

Various bands and soloists form 
part of the Music Department and 
we look forward to resuming an 
in-person gathering of the Selley 
Concert in 2022.

PILLAR 3

CULTURAL
Music and the Arts are 
important elements and 
facilities in the offerings 
of The Grey schools.
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This project remained a priority 
in 2021 as the schools were 
determined to ensure that 
technology in teaching is provided 
to ensure that the schools remain 
ahead of the technological curve. In 
2021, the Junior School employed 
a dedicated staff member to drive 
the implementation of technology in 
the classrooms, in the form of iPads 
for each learner, and to ensure that 
teachers are adequately trained in 
the use of devices and software.

The High School has also 
managed to upgrade servers, 
purchase additional wifi points and 
connectivity installations.

It is thanks to our donors who 
have continually donated towards 
the Technology Project, and a 
significant donation from an Old 
Grey in the USA, that the schools 
have continued to invest in these 
advancements.

We also received a further gift-
in-kind donation of second hand 
laptops and desktops through Mark 
Satchel and these devices were 
immediate put to use. 

PILLAR 4

INFRASTRUCTURE
THE TECHNOLOGY PROJECT

As a result of an appeal to the Grey community in 2021, The Grey Foundation 
was able to fund vital technology infrastructure and devices in order for 
the schools to facilitate online teaching during lockdown, and the ongoing 
integration of technology in the classrooms.



The Grey Schools have 
embarked on new 
developments in terms 
of renewable energy 
and energy saving 
installations. From 
solar panels to energy 
saving light bulbs, these 
alternative sources 
of power will save on 
electricity costs and 
ensure that operations 
can continue during 
load-shedding. 

PILLAR 5

SOCIAL
RESPONSIBILTY
ROGER NJENA - WALMER SOCCER CLUB

Roger Njena, our Pollock Field 
Groundsman for the last 15 years, 
has been committed to coaching 
a 1st and u15 Football Team in 
the Walmer Township for the past 
6 years. All of these boys come 
from desperate circumstances. 
The Walmer Football Association 
(WAFA) commends Roger and 

his teams as their weekly training 
and participation in the sport 
plays a vital role in reducing 
the rate of school dropouts, 
crime and the use of drugs 
amongst these youngsters. 
Roger personally funds the 
team’s transport requirements 
to matches on weekends (R400 
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THE SOLAR PROJECT AND 
DONATED GENERATOR

Jonty kindly offered the 
generator as his company, 
Mafika Engineering based in 
Johannesburg, no longer needed 
the unit. The generator was 
received with appreciation by 
the Christian Erasmus (Rector), 
Grant Butler (Headmaster) and 
Bryan Knox (Trustee of The 
Grey Foundation).

Transporting a 2-tonne generator 
from Gauteng is a considerable 
challenge but this was kindly 
donated by Craig Robertson 
(Class of 1980) of CJ Partners 
Transport (Addo). Craig offered to 
organise the haulage and offload 
on The Grey campus. Our sincere 
thanks to Jonty and Craig for 
your significant contributions.

Attached to this hybrid 
system is a 200kVA Genset 
generously donated by Jonty 
Gluckman (Class of 1966). 

per weekend). There are 27 
players in the 2 teams and they 
were in dire need of new kit and 
boots. As a result of an appeal on 
social media, Roger’s teams were 
kitted out and the Grey High 
School Cricket club committed 
to covering this cost every year 
going forward from funds raised 
from the annual Cricket Bash.



MATHS AND SCIENCE OUTREACH CLASSES

Comprehensive teaching was done 
on critical focus areas.  Notes, past 
exam papers and memos were 
given to the learners.  The Grade 11 
Science focused on concept-building 
whereby the learners actually built 
models, whereas, in Grade 12, there 
was more focus placed on exam 
preparation by working through past 
exam questions. 

Regular assessments were done 
where the learners were subjected 
to test conditions in order to test 
time management skills and the 
ability to work effectively under 
pressure. Problem areas were dealt 
with on a daily basis.

Attendance was excellent.  The 
learners were very enthusiastic and 
a positive attitude was maintained 
throughout the course.  They were 
motivated, eager to learn and 
determined. This contributed to a 
productive and pleasant learning 
environment. Lessons continued 
during the fourth term, offering 
support to the learners right until 
their exams.  

The positive outcomes have been 
the steadfast discipline of the Grade 
12 learners to listen, engage and 
debate areas of the work and develop 
sound knowledge on mathematical 
and scientific problems. They have 
shown great diligence in their efforts. 
The Grade 11 learners have gained 
much needed exposure to problems 
that will help them with their matric 
year. Developing critical thinking and 
problem solving abilities were at the 
forefront of the learning experience. 

This was a very successful and 
worthwhile experience for all.  
Thanks must go to the sponsors 
for the opportunity to make a 
difference, with special mention 
of the Bergman Family for their 
continued support. An annual 
donation from the Bergman family 
enables The Grey to continue with 
this important academic outreach 
project. Our sincere thanks to 
the Bergmans for their support – 
you contributions are making a 
difference to the children in this 
programme.

Grey proudly hosted 
a successful week-
long Mathematics 
and Science 
programme for 
Grades 11 and 12 
learners from Sanctor 
High School and 
Quaphelani High 
School during the 
October holidays.  
Due to COVID-19, 
these learners have 
been out of school 
since March and not 
much, if any work 
was done during 
the lockdown. The 
programme was 
aimed at upskilling 
the high school 
students to achieve 
academic success. 
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The John Dunne field was owned 
by The Grey Foundation and, in a 
partnership and sale agreement 
with Inex Developments, this field 
was sold for R5 million. The Grey 
Foundation also received a unit 
within the housing development. 
The building of the unit will 
commence in 2022 and the 

RAISING FUNDS FOR THE 

ENDOWMENT 
FUND

intention is to receive rental 
income for leasing the home. 
These funds are all allocated to 
The Grey Foundation and invested 
as part of its asset portfolio. The 
Grey Foundation aims to create at 
least a R100 million endowment 
fund to ensure sustainability in 
terms of investment income, and to 
assist the schools in the future.

Donations to be used at the 
discretion of the Trustees are carefully 
governed, invested and disbursed to 
the schools when the needs arise. 

A particular initiative to raise this 
form of funding is our annual Online 
Auction. We received a number of 
sponsored items from generous 
individuals and businesses which 
we were able to put up for auction, 
and a total of R54,000 was raised.

JOHN DUNNE FIELD AND THE MILL PARK ESTATE
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The first was in honour of Sir 
Raymond Hoffenberg, the 
second to recognise John 
Paterson who founded our 
school, the third was Mr Stanley 
Bergman who spoke on ‘The 
path from Grey to the Fortune 
500’ and, in 2019, Mike Abel 
delivered his speech ‘Problems 
are Critical to Purpose’.

The Lecture usually takes place 
during Reunion week each year 
and, after the postponement of 
Reunions due to the pandemic, 
we were delighted to resume the 

CONNECTING THE

GREY COMMUNITY

A new interview series began 
in 2021 where Grey boys have 
the opportunity to interview 
successful and notable alumni. 

This sharing of career highlights, 
challenges and advice enables 
Grey boys to have insight into 
the various industries and 
vocations worldwide. These 
interviews are made available 
online and shared with the Old 
Grey and school community.

The inaugural online interview 
was with Stanley Bergman (Class 
of 1968). Stanley is Chairman 
of the Board and CEO of Henry 
Schein, Inc., a Fortune 500® 
company and the world’s largest 
provider of health care products 
and services to office-based 
dental and medical practitioners. 
In 2020, the company’s sales 
reached $10.1 billion and it 

has been a Fortune World’s 
Most Admired Company for 20 
consecutive years.

Kavir Dullabh conducted this 
excellent interview. He was a 
Prefect, deputy head of Noaks 
House, Chairman of Grey 
Pulse, Chairman of Grey Union 
and Chairman of Community 
Services. He received full 
colours for Academics, the 
Rotary floating trophy and the 
school’s Service Shield. 

Both Kavir and Stanley share 
striking similarities in their family 

THE GREY LEARNERS TO LEADERS INTERVIEW SERIES

history, especially in the South 
End area of Port Elizabeth. The 
vast difference in generation, 
resident country, and career 
status clearly had zero impact on 
the common thread that these 
two Grey pupils share.

The next Grey Learners to Leaders 
interview will take place in 2022 
and we look forward to these 
regular insights on the wonderful 
difference that Old Greys are 
making around the world.

You can watch the interview at:
https://youtu.be/1Z0RN84ItHg

THE GREY FOUNDATION MEMORIAL LECTURE

The Memorial Lecture 
was instituted six years 
ago to honour Old Greys 
who have played a 
significant role at Grey. 

lectures with an online version 
in 2021. Professor Ashley Blom 
(Class of 1985) is the Head 
of the University of Bristol 
Medical School, an NIHR Senior 
Investigator and a Fellow of the 
Academy of Medical Sciences. 
He presented his address on 
Covid-19 and the impact it has 
had on health systems and 
economies. With the lecture 
being online, it was accessible 
to Old Greys worldwide and 
attracted a greater audience. 
Thank you Ashley for your 
topical and informative lecture. 

You can find it at: https://youtu.be/cgbayKntSzQ



The Khanyisa Empowerment 
Trust (KET) facilitates and 
promotes broad-based black 
economic empowerment (BBBEE) 
in South Africa. Transformation 
in South Africa is imperative, and 
registered trusts like the KET 
are starting to make a significant 
contribution to the lives of 
many previously disadvantaged 
individuals.

KET have agreed to collaborate 
and work with the Grey 
Foundation. The essence 
of this agreement is that 
should the Grey Foundation 
source any corporate social 
investment (CSI) donations or 
any shareholding that brings 
about any benefit for KET, the 
full extent of these funds would 
flow directly through to the Grey 
Foundation as the recipient. The 
only condition of this is that the 
funding is used for purposes that 
meet the requirements of KET 

THE GREY FOUNDATION’S BEE PARTNER

Transformation in South Africa is an imperative 
and registered trusts like the KET are starting 
to make a significant contribution to the lives of 
many previously disadvantaged individuals.

THE KHANYISA

EMPOWERMENT TRUST

as set out in the trust deed. In 
essence that would require the 
beneficiaries of the funding to 
be black teachers or learners.
Individuals within the Grey 
community who would like to 
allocate CSI funding from their 
businesses or companies, 
are encouraged to donate 
towards The Grey Foundation 
in this meaningful and mutually 
beneficial way.

Donations can be made to:
Khanyisa Empowerment Trust
Investec Bank (Current account)
Account number: 500 125 795 83
Branch code: 580105
Client Reference: KHAETMF
Client Number: 1100203129148

Kindly notify The Grey 
Foundation of your donation 
by sending proof of payment 
to foundation@thegrey.com. 
For further enquiries contact us 
directly on Tel +27 (0)41 392 7658

“It isn’t going to be easy 
to achieve these goals, 
but I am willing to put in 
the extra miles and effort 
to make myself proud and 
my (Grey) family proud. …
In conclusion if it wasn’t 
for your scholarship that 
you have given me, I 
wouldn’t have been where 
I am and becoming the 
person I’m hoping to. 
So from the bottom of 
my heart I’d like to say 
THANK YOU SO MUCH for 
this opportunity you have 
given me and I promise I 
will not disappoint.”

BURSARY RECIPIENT
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TAX BENEFITS ON

DONATIONS
SOUTH AFRICAN DONORS
The Grey Foundation Trust is 
registered as a Section 18A Non-
Profit Organisation (NPO). South 
African taxpayers are eligible for 
a tax deduction of up to 10% of 
annual taxable income (subject to 
SARS rules) for donations to The 
Grey Foundation.
NPO number 059/923/NPO

UNITED STATES OF AMERICA 
DONORS The American Friends 
of Grey Institute Foundation 
is registered as a 501(c) (3) 
organization, registration number 
13-3796671, enabling US taxpayers 
to treat donations as charitable 
contributions for tax purposes.

UNITED KINGDOM DONORS
The Old Grey Europe Charitable 
Trust is a registered UK Charity no. 
1117296. Donating to Grey through 
this Trust enables the Trust to 
claim from the UK government 
25p for every £1 donated by UK 
taxpayers – thus increasing the 
value of your donation by 25%.

MONTHLY DEBIT ORDER
A Debit Order provides donors 
with a simple, hassle-free way 
to make a monthly affordable 
contribution. Old Greys’ Union 
membership fees are covered by 
a debit order of R100 per month.

CASH DONATIONS
Direct deposits can be made 
into The Grey Foundation
bank account.

UK / USA DONATIONS
Direct deposits can be made 
into The Grey Foundation 
bank account.

GIFTS-IN-KIND
These include a variety of 
goods and services which 
can be donated to the school 
(e.g. professional fees, 
building material, equipment). 
Bonds, Shares, Life Insurance 
policies, Real Estate and other 
Securities may also be donated 
or bequeathed to The Grey 
Foundation.

LEAVING A LEGACY (BEQUEST)
Bequests are an effective way 
to make a planned donation and 
lessen the burden of taxes on 
your family and on your estate. 
A Codicil to your Will is available 
from The Grey Foundation Office.

The Grey Foundation has efficient 
mechanisms for donors to 
contribute to the Foundation.  Old 
Greys benefit from donations by 
means of complimentary OGU 
membership for donations of 
R100 per month or R1200 or more 
per annum. The various donation 
mechanisms are as follows:

WAYS OF

GIVING
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