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Funds raised  
will enable Grey 
to continue 
developing 
quality future 
leaders who 
contribute to 
society – which 
South Africa 
desperately 
needs. 

A MESSAGE FROM

the Chairman 
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The year 2020 is certainly without 
precedent in our lifetime. It 
brought many challenges for all, 

both personally and professionally. 
The Grey, as a school, did not escape 
these trials either. However, despite 
the adversities faced on campus, 
the leadership, staff and boys took 
up the challenge with unwavering 
determination. As an old boy, parent, 
donor or supporter of The Grey, we 
can have enormous pride in what has 
been achieved.  

The boys had to leave the campus for 
indefinite periods and work online. 
They had to stay motivated to study 
and keep up with their academic 
requirements. This created new 
and additional burdens on staff and 
the infrastructure, necessitating 
significant technological upgrades. 
The Grey community stepped forward 
in many ways to make this possible.  
These contributions enabled the 
staff to broaden their integration of 
technology into the curriculum. We 
have also realised the need for every 
classroom to be equipped with the 
necessary hardware, devices and 
connectivity.  While we are well on our 
way, this is a mammoth project and will 
continue to be at the forefront of the 
priorities of both the schools and The 
Grey Foundation. We must ensure that 
no boy is left behind.

Outreach, and our awareness within 
our broader community, continues 
to be important at The Grey. 2020 
saw many families struggling to 
make ends meet due to financial 
hardships caused by the Covid-19 
pandemic.  Our collaborations with 
Siya Kolisi and the Kolisi Foundation 
enabled us to leverage off each other 
and make a meaningful difference. 

PHOTO CREDITS: Simon Sonderup – Grey High School;
Grey High School Sight & Sound Club; Lucy Roger – Grey Junior School.
Certain photos / images featured within the Annual report were taken prior 
to Covid-19 lockdown.

Through the generous donations of 
Old Greys and current Grey parents, 
together with the help of our Grey 
boys, we were able to distribute over 
800 food parcels for less-fortunate 
communities and Grey families. 

The Covid-19 pandemic has also 
brought with it much sadness for 
many of our boys and their families, 
as well as the staff and friends of our 
wonderful Grey community. We extend 
our heartfelt condolences and prayers 
to the many who have lost a loved one 
during this trying time.  

The pandemic is having a far greater 
impact than the obvious illness and 
loss of life.  Many families are unable 
to make ends meet and paying 
school fees is now a challenge.  This 
necessitates us having to raise funds 
to bring in and support deserving 
boys who benefit from an education 
at The Grey. Funds are also needed 
to upgrade and enhance the 
infrastructure to ensure we continue 
to deliver all-round educational 
excellence in both our curriculum 
and extra-curricula activities. This will 
enable Grey to continue developing 
outstanding future leaders who make 
a valuable contribution to South Africa. 

The Grey Foundation sincerely thanks 
you for your support and generosity in 
making this happen.  What has been 
achieved could not have been done 
without you and we will continue to use 
our network to reach out to the broader 
Grey Community for their much-needed 
support. We would like to involve every 
single Old Grey in the Foundation, 
wherever in the world you might be, in 
whatever way you are able.  

ANDREW BRADLEY
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THE BOARD

of Trustees
The Trustees of the Foundation are selected 
Old Greys who have the interests of Grey at 
heart, and who are prepared to give of their 
time and energy to govern and advance the 
aims and objectives of The Grey Foundation.

THE GREY FOUNDATION STAFF 

BRYAN KNOX
(1966)

ANDREW BRADLEY 
(1981)

CHAIRMAN

MICHAEL MALLETT 
(1986)

Chair of Junior School
Governing Body      

GARTH MORRIS
(1981)

Chair of High School 
Governing Body      

GARY SIM
(1982)

OGU Deputy President

DAVID HURR
(1984)

OGU President

RORY STEAR
(1977)

NIGEL BANDS
(1968)

BEV MCCARTHY
Foundation Manager
The Grey Foundation

WENDY WESTRAADT
Administrative Assistant   

The Grey Foundation   

LAUREN MALAN
Executive Manager
Old Greys’ Union
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STATEMENT
of Financials 2020
THE GREY FOUNDATION TRUST
Statement of Financial position as at 31 December 2020

  DEC 2020 DEC 2019
ASSETS

NON-CURRENT ASSETS
Property, Plant & Equipment 174 520 174 520

INVESTMENTS

Unit Trusts  14 039 718 13 098 003
Call accounts - -
Loan receivable 426 558 426 558

  14 466 276 13 524 561

CURRENT ASSETS

Trade and other Receivables 6 675 8 500
Cash and cash equivalents 1 227 629 527 230

  1 234 304 535 730

TOTAL ASSETS 15 875 100 14 234 811

EQUITY AND LIABILITIES

FUNDS

Foundation Funds 15 765 198 14 217 769

CURRENT LIABILITIES

Accounts payable 109 902 17 042

  15 875 100 14 234 811
 

THE GREY FOUNDATION TRUST
Statement of Operating Activities for the period ending 31 December 2020 

INFLOWS   2020
 
Donations received   4 845 048  
Other Income (Advertising, plaques etc)   125 015 
Investment income  948 845 
 

TOTAL OPERATING INFLOWS    5 918 908 
 

OUTFLOWS 
 
Bursaries paid   3 087 690 
Other grants & support paid    491 597
Fundraising project expenses   5 175
Foundation operating expenses   787 017 
 
TOTAL OPERATING OUTFLOWS   4 371 479 

 
NET GROWTH IN FUND VALUE  1 547 429

 
Opening Fund value as at 01 January 2020   14 217 769 

 
Closing Fund value as at 31 December 2020  15 765 198

INCOME
Statement 2020

 I n c o m e  a n d  I n v e s t m e n t     p o r t f o l i o  i n  S o u t h  A f r i c a
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G l o b a l  L i n k s  i n  U K ,   E u r o p e  a n d  U S A
OLD GREY EUROPE CHARITABLE TRUST

Two years ago at a dinner in New York attended 
by the Rector and Old Greys, the Rector provided 
an update on the school(s), presented his vision 
for Grey, and discussed some of the practical 
challenges facing the schools.  The importance of 
the Old Grey network (worldwide) to both schools 
was apparent.  Several Old Greys in attendance 
arrived as guests and left as “Trustees in Waiting”.  

The Trustees of the American Friends of Grey 
Institute Foundation (AFGIF) wish to thank all Old 
Greys in North America who donated funds in 
2020 in support of the Foundation’s ‘Five Pillars of 
Investment’, and the Technology Appeal initiated 
in response to the Covid-19 pandemic.  Donations 
in excess of R640,000 were received for the 2020 
US tax year.  It would be remiss not to acknowledge 
and thank, specifically, Lisa Moore, David Kochman, 
Bev McCarthy and Andrew Bradley, and Trustees 
Vincent Mai and Stanley Bergman for their time and 
support of the AFGIF.   

The second half of 2020 brought with it a 
reorganization of the AFGIF.  A summary of this and 
key actions taken include:
- Appointment of a new Chairman, Deputy Chairman 

(Stephen Marriner), and an additional Trustee 
(Kevin Stapp) to serve alongside Vincent Mai and 
Stanley Bergman on the Board of Trustees.  

THE TRUSTEES ARE:

 Ron Baynes Leslie Bergman Keith Butler-Wheelhouse Paul Budge
 1960 1960 1963 1982

 Mark Satchel Mark Gibbons Mark Molyneux Paul Wiseman
 1987 2002 2003 2004

Patrick Fleming
(Chairman)

1965

THE TRUSTEES ARE:

 Vincent Mai Stanley Bergman Stephen Marriner Kevin Stapp
 1957 1968 1986 1992

Russell Molyneux
(Chairman)

2001

Despite all the challenges and the cancellation 
of all fundraising events, we are very pleased to 
report that 2020 was remarkably successful.  We 
were able to raise a sum of £9,488 (approximately 
R190,000), for the Technology Appeal; in fact 
significantly more when the class challenge 
motivated by UK Old Greys and the donation of 
laptops initiated by Mark Satchel are included.

We were pleased to be able to award six full 
bursaries and three part bursaries – the highest 
since our inception. Our focus continues to be 
the bursary programme though Old Greys are, of 
course, free to make donations to the Endowment 
Fund or any of the Five Pillars within it.

There is now a strong system in place to 
assess bursary candidates, monitor their 

performance once they commence their 
studies and, where necessary, provide 
additional support to help them fulfil their 
potential. We have seen some very good 
results and clearly this structured and well-
managed approach is paying off. We want to 
thank and congratulate the Rector and his staff 
for all they have done to implement this system 
– it has not been easy in a year when the 
pressure and focus has been on planning and 
implementing the rapid transition to an on-line 
teaching programme.

At the end of December 2020 the value of 
our investments stood at £110,626, which 
represents an increase of £6,077 compared with 
the previous year.  In addition, we hold a cash 
balance of £55,946.28.

Patrick Fleming
Chairman

- Transition of administrative roles and 
responsibilities for the management of the AFGIF.

- Renewed commitment to aligning with the 
mission and objectives of The Grey Foundation. 

- Communication with the 350 Old Greys 
currently in North America and the Caribbean.  

- Maintaining AFGIF’s 501(c) (3) charitable 
organization status and allowing US taxpayers 
to treat donations as charitable contributions for 
tax purposes.

- Active search for an attorney and CPA to 
manage the legal and financial advisory/
reporting roles of the AFGIF.  This search is 
ongoing and should any US-based Old Grey be 
interested in supporting the Trustees in either 
of these roles, please contact the Chairman for 
additional information.

 
A goal of ours for 2021 is to foster a sense of 
community among Old Greys in North America (and 
the Caribbean).  We received a positive response 
from Old Greys when contacted about social 
events, connecting with fellow Old Greys, and 
developing fundraising initiatives.  Local events may 
be more feasible to a larger group of Old Greys and 
we will work to establish these networks.  We are 
also assessing the feasibility of a larger function to 
coincide with a visit from the school and Foundation 
leadership in November 2021 

Russell Molyneux
Chairman

AMERICAN FRIENDS OF GREY INSTITUTE FOUNDATION



 W
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GRAPHIC DEMONSTRATION
of 2020 donations:

PILLAR TOTAL

Pillar 1 (Body) R 26 085

Pillar 2 (Mind)  R 3 483 980 

Pillar 3 (Spirit) R 8 427

Pillar 4 (Infrastructure)  R 612 483 

Pillar 5 (Social Responsibility)  R 329 654 

Discretion of Trustees  R 651 370 

  R 5 111 999 

2020 DONATIONS BY
5 PILLARS OF INVESTMENT

R651 370 
12.74%

R329 654 
6.45%

R8 427
0.16%

R26 085
0,51%

R3 483 980 
68.15%

R612 483 
11.98%

Pillar 1 (Body)

Pillar 2 (Mind)

Pillar 3 (Spirit)

Pillar 4 (Infrastructure)

Pillar 5 (Social Responsibility)

Discretion of Trustees

2020 DONATIONS BY REGION
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TOTAL DONATIONS TOTAL DONORS FIRST TIME DONORS

R5 111 998 429 233

Graphics include all 2020 donations in the following funds:

Donations received in SA bank account (refer Page 4): R 4 845 048
Donations (excl investments) still being held in the UK: R 145 750
Donations (excl investments) still being held in USA: R 121 200
TOTAL DONATIONS R 5 111 998



The reality is 
that education 
in South Africa 
faces many 
challenges, and 
the support 
of The Grey 
Foundation is 
key to The Grey 
continuing 
as a leading 
school both 
nationally and 
internationally.

GREY HIGH SCHOOL

Rector’s message

10 |

During the hard lockdown in April 
2020, I was in the privileged 

position of being in lockdown on 
The Grey campus.  This left me with 
access to the writings of previous 
Rectors.  Perusing these, it is clear 
that the disruption our school has 
experienced in the last year, is unique 
in our history.  Even during the World 
Wars, life on campus and the routines 
of school life were largely unchanged.  
The chaos was elsewhere and the 
normality of school life acted as a 
refuge.  The holistic education we 
offer, our character and ethos, all have 
interpersonal relationships at their very 
centre.  COVID-19 and the concomitant 
protocols have struck at the heart of 
these and, unlike previous crises, the 
pandemic has disrupted our very core. 
It has been with deep regret that we 
have not been able to host a Reunion 
or any of our other Old Boy events.  
 
Difficult times bring out the best and 
worst in people.  Thankfully in the Grey 
community, the COVID-19 crisis has 
brought out our best - not only among 
our current men of the Grey, but among 
our Old Boys throughout the world.  
The messages of support and offers of 
assistance have been overwhelming.  
I would like to thank each one in the 
Grey family who has contributed; from 
those who supported the Grey/Kolisi 
Foundation appeal; to those who have 
assisted in our Technology drive; to 
those who have supported families 
struggling financially or those who have 
assisted in purchasing data for those 
boys needing to do online learning.  We 
can all feel humbled and proud to be 
part of this fine Grey family.
 
One of the greatest frustrations of 
2020 was that it started with great 
promise.  Not only were we gaining 
good momentum academically, 2020 
had all the hallmarks of being a 

year where our boys would achieve 
excellent results on the sports field.  
Being identified during the year as 
Top Performing Boys’ Sporting School 
of the Decade by SA School Sports 
Magazine pales into insignificance 
when we look at our boys being 
robbed of a season’s competition.  
 
As a school, we managed social 
distancing by rotating attendance 
on a weekly basis.  This proved very 
successful in fighting the virus but 
hugely disruptive to the academic 
and psycho/social development of 
our boys.  Thankfully, our efforts were 
successful and it is pleasing to note that, 
academically, the whole school average 
at the end of the year showed an 
improvement on that of previous years.  
 
Many of our traditional events and rites 
of passage had to be postponed or 
cancelled.  Nevertheless, where possible, 
we ensured that our heritage remained 
intact and were still able to hold 
important events such as the Valediction 
and Father and Son lunch; the Matrics 
even managed to get up the Tower.  
 
Being educated at The Grey is not just 
about the formal curriculum, it is also 
about the camaraderie, the fellowship 
and life lessons.  The necessary 
restrictions of 2020 have served to 
reinforce how important our “hidden 
curriculum” is.  It has put a spotlight on 
what is dear to us, energised us and 
reinforced the determination of all our 
staff and Grey family to uphold our 
motto: Tria Juncta in Uno.  

While 2021 is sure to be challenging and 
we will, no doubt, have to think quickly 
and adapt as we progress, we relish this.  
Our foundations are strong; the support 
from our wider Grey family is incredible.  
In the same way that 2020 tested us 
and left us stronger, I look forward to 
2021 and all that it has to offer.  

CHRISTIAN ERASMUS
 



Positioned 
as we are, 
we must now 
look towards 
the new 
educational 
horizon, very 
different to the 
one familiar to 
many adults. 

GREY JUNIOR SCHOOL

Headmaster’s message 
Many of us will remember 2020 as a 
mountain that had to be scaled; a giant 
obstacle that had to be overcome. On 
the other hand, our boys, for the most 
part, seem to have taken it in their 
stride.  The staff oscillated between 
the two, having found parts of this year 
to be an uphill slog and others to have 
been strangely gratifying as it pushed 
us out of our comfort zones.  At Grey 
Junior, we certainly were able to plant 
our flag and claim our small victories. 

The decisions we made in a most 
unusual year, and the decisions we 
make henceforth, must position the 
school to move onward and upward, 
working from the advantageous 
position of being “king of the hill” 
because of the vision of the giants 
upon whose shoulders we stand.

Positioned as we are, we must now 
look towards the new educational 
horizon, very different to the one 
familiar to many adults.  I am more 
convinced than ever that we MUST 
change our pedagogic approach to 
preparing children for an uncertain 
future.  School leaders from around 
the world are talking about the 
21st Century Skills, referred to so 
often as the 4Cs (Communication, 
Collaboration, Critical Thinking and 
Creativity).  Some add two more - 
Content and Character.  Lessons must 
be designed in a way that encourages 

the sharing of ideas, questions and 
solutions.  Boys must work together 
to reach a common goal.  They must 
be able to look at problems in new 
ways, try new approaches, innovate 
and invent.    

The way that young people view and 
interact with the world has changed 
and technology is the lens through 
which our boys see the world most 
clearly.  It is imperative that we 
integrate it into our daily teaching.   

The assimilation of technology 
into our homes, work places and 
schools is being referred to as the 
4th Industrial Revolution, and schools 
that cannot acknowledge this shift 
risk losing their firm foothold on an 
unforgiving rock face.  

Our own Digital Unicorn has launched 
us onto this exciting platform and we 
intend to exploit our COVID-propelled 
ascent.  Staff training, infrastructural 
investment and continued curriculum 
development will be our focus in 2021 
in preparation for a blended learning 
approach in 2022 and beyond.  

The learning curve is steep and Grey 
Junior climbs more confidently in the 
knowledge that the Grey Foundation 
continues to work tirelessly to belay 
the rope and bolt the route towards 
the summit.

GRANT BUTLER

12 |



  Ensuring Tomorrow’s Leaders  | 15 14 |  

THE GREY FOUNDATION
Ensuring Tomorrow’s Leaders

THE GREY
F O U N D A T I O N
Ensuring Tomorrow’s Leaders

THE GREY
F O U N D A T I O N

THE GREY



Pillar 1 represents SPORT – Funding is allocated to 
bursaries for talented boys, for professional coaching, 
and sports equipment. We strive to maintain existing, and 
provide improved, sporting facilities to ensure that all boys 
are able to compete and achieve at the highest levels.

Grey sport started well in 2020 with the  
summer sports enjoying a full season of 

competitive sport. Sadly the winter sports were 
not as fortunate. Most of the Hockey and Rugby 
teams managed to play their opening games 
of the season, but sadly the season was then 
curtailed. During this time many of the Coaches 
remained in contact with their teams, providing 
information about their sport and training 
programs. The Mountain Biking Club actually 
had a lockdown series, where the boys would 
compete by recording their personal times. 

In the final term of the year, many of our sports 
started training in small groups and under strict 
COVID protocols. The emphasis has been on 
skills development and conditioning, but due to 
the small groups, we were not able to open sports 
practices to all. 
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From an Old Boys perspective, it is pleasing to 
see Lutho Sipamla (Cricket) and Jason Everzard 
(Waterpolo) included in National teams. On the 
rugby front, three Old Grey’s have captained 
their franchises this season which is quite an 
achievement. They are Siya Kolisi (Stormers), Junior 
Pokomela (Cheetahs) and Jeremy Ward (Sharks).

The beginning of 2021 looks much brighter with 
non-contact sport been allowed to start up and 
play matches (when on level 2), and contact sport 
can train in a non-contact manner.

The Bursaries Programme is a constant priority 
in order to offer a Grey education to those less 

fortunate. An effective mentorship and pastoral 
care programme ensures that bursary recipients are 
equipped and supported to achieve their potential in 
academic, social, sporting and cultural spheres. This 
holistic structure assures donors of a committed and 
well established bursaries programme.

A total of 60 scholarships and bursaries were 
awarded through The Grey Foundation in 2020. 
These were either in the form of full or part 
bursaries covering tuition, hostel fees as well as 
the costs of extras (uniform, stationery, books, 
sports costs, etc).

We are proud to report that seven bursary 
recipients received awards at Prize-Giving 2020 
for exceptional achievement in academic, sports or 
cultural activities. In addition, two Grade 11 bursary 
recipients were elected as Prefects for 2021.

A number of Old Grey year groups combined their 
donations to fund one or more bursaries. These 
collective efforts are inspiring other Classes to do 
the same.

Donations provide  deserving boys with the 
opportunity to belong to a school which 
encourages  initiative, enquiry and freedom of 
thought, allied with academic rigour. A further 
aspect may be found in the cultivation of 
entrepreneurial thinking, cognitive skills, musical 
talent and the fostering of leadership attributes.  

PILLAR 2

Mind
PILLAR 1

Body
Pillar 2 represents ACADEMIC – 
Funding is allocated to scholarships 
and bursaries for disadvantaged boys 
and those of deserving need. Staff 
support in the form of housing and 
assisting educators to improve their 
qualifications is supported where 
possible to attract and retain quality 
staff. Funds are also used to upgrade 
and provide modern classrooms 
equipped with advanced teaching aids. 

Together these shape the 
confident, articulate, broad-
thinking learner of today 
and the innovative leader of 
tomorrow. 
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PILLAR 3

Spirit
The Music Department experienced major 
difficulties in 2020 as lockdown prevented group 
practices. Band work could only be rehearsed 
at great distances between players and with 
instrument shrouds. 2021 is going to be a training 
exercise the likes of which they have never faced, 
to get back to standard. 

Practice, rehearsal and performance space on 
campus has been insufficient for some time, with 
an ever-growing and significantly sized department. 
This shortage of facilities is even greater as 
boys return to school where social distancing 
requirements amplify the challenges.  For the 
annual Selley Concert, the Feathermarket Centre 
is also no longer a venue option as it has not been 
maintained. The school no longer has the resources 
to put the level of technology into the building, or 
repair and restore it each year in order to host this 
large gathering.

Ideally, the Gym Hall could be converted into an 
arts performance facility and The Grey Foundation 
is working with the school on the costs of the 
proposed expansion and upgrade.

Cultural projects do not always attract significant 
funding support, but we are determined to 
appreciate and honour this exceptional department, 
and somehow provide the assistance it deserves.

Pillar 3 represents CULTURAL – Funding is 
allocated to support Music, Arts, Design, Clubs 
and Societies, and bursaries or scholarships 
aligned to these interests. The fund promotes 
the expansion of these activities by providing 
suitable facilities for the expression and 
development of these talents and interests. 

Jeremy Ward (2014) 
Jeremy Ward received bursaries for Grade 11 and 12 
in 2013 and 2014 respectively.. After matriculating, 
he joined the Eastern Province rugby union for a 
year and a half, and went on to captain the Junior 
Springboks in 2016 before moving to Durban and 
joining The Sharks. Jeremy has enjoyed his four years 
of playing rugby for The Sharks, winning the Currie 
Cup in the process and also captaining The Sharks 
for the 2019 Currie Cup Season. He also played 
alongside Siya Kolisi, Junior Pokomela and Curwin 
Bosch in the Springbok Green and Gold match on 3 
October 2020 at Newlands in Cape Town.

Whilst also studying for a BCom Management 
Sciences and Marketing degree, Jeremy is currently 
leading the Class of 2014 initiative to raise funds for 
a Bursary in 2021.

He writes: “Bursary 
funding certainly led 
me to the journey I’m 
currently on. Having The 
Grey Way instilled in me 
has shaped the way that 
I approach my everyday 
life and conduct myself 
in the environment I 
am in, and that would 
not have been possible 
without the funding that 
got me through Grey 
High School.” 

Athi Mayinje
Athi Mayinje received bursaries from Grades 9 to 
12 and matriculated in 2014. In 2015, he registered 
at Nelson Mandela University (NMU) for an LLB 
degree. He was contracted to the EP Rugby 
academy and was part of the Premier division 
Currie Cup u19 team which won the tournament. He 
also represented NMU in the Varsity Cup in 2016, 
and was in the EP Senior side from 2016 to 2019 
where he was nominated Player of the Year in 2019, 
and joint try scorer.

Athi has also been involved with coaching rugby at 
school and provincial levels. Among others, he was 
backline coach for Pearson’s 1st XV in 2018, Manager 
for the EP u17s Sevens team as well as assisted with 
coaching the Grey 2nd XV team in 2019.

He is still studying for his LLB and may consider 
converting to a Business degree. In 2020, he left 
Port Elizabeth to play for the Griffins in Welkom. 
Due to the Covid pandemic this has been put on 
hold and he has returned to Port Elizabeth.

Not deterred by adversity, Athi has become 
involved with various outreach projects. He 
collaborated with a friend for an independently 
organised African / German exchange, as part of 
the ‘United Through Sport’ initiatives. This was the 
start of Athi’s goal to establish a rugby outreach 
programme of his own, to enrich communities. 
He now has a private coaching business, the 
“Rugby School of Skill”, providing rugby coaching 
and mentorship in Port Elizabeth. He aspires to 
grow this into an outreach initiative where rugby 
coaching can be provided to primary schools in 
the townships, with the aim of identifying kids who 
stand out in terms of talent.

In addition, Athi has produced a Rugby 101 for 
Women manual which, in terms of Sustainable 
Development Goals, addresses Gender Equality. 
The manual covers a 12 week rugby course with 
emphasis on women empowerment and life skills 
development. Athi was fortunate to pilot the 
programme at Motherwell High School in early 
2020, before the pandemic put this on hold. He 
intends to expand the programme to other schools.

Athi writes: “Personally for me, a bursary to attend 
a school such as Grey is truly life-changing, and 
is a proven tool in breaking the poverty cycle of 
many a black family. The life skills you learn, the 
friendships and network you develop stem deeper 
than just the walls of the Institution. If only each 
child could realise the opportunity at hand and 

maximize the provided support to ensure they 
make and get the most out of their schooling years 
at The Grey, enabling them to put their best foot 
forward going into society.

I have nothing but 
gratitude for what the 
Old Greys of the UK have 
provided for my family and 
I. I have seen the benefits 
to such an extent that it 
is my wish and goal to 
develop children of such 
a calibre that they too 
could benefit from such 
an opportunity at such an 
Institution. I appreciate, 
look up to, and aspire to 
play a role in some kid’s 
life as you guys have done 
for so many.”

FORMER BURSARY RECIPIENTS – 
WHERE ARE THEY NOW?

Architect’s impression of proposed
Arts and Culture Centre
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PILLAR 4

Infrastructure

The massive impact of the Covid-19 pandemic 
required the Grey Schools and The Grey 
Foundation to focus on the critical infrastructure 
requirements to enable digital teaching and 
learning during lockdown, and the ensuing 
weekly alternating groups of boys for in-
classroom instruction or online learning from 
home. This ‘blended’ learning structure is 
important to accommodate social distancing and 
boys with comorbidities.

The Technology Project addresses the shortage 
of devices and connectivity which boys use to 
access the digital learning portal. The schools’ 
technological infrastructure is long overdue 
for upgrade and improvement. Integrating 
technology in our classrooms and curriculum is 
vital for The Grey in order to remain competitive 
with other top schools.

The Grey Foundation appealed to the Grey 
community to assist in this time of crisis and 
the response was both humbling and inspiring. 
Second-hand laptops and desktop computers 
were donated, and many donors generously 
donated cash amounts.

Pillar 4 represents INFRASTRUCTURE AND MAINTENANCE – Funding is allocated 
to capital requirements and operational maintenance for a campus that is 100 years 
old. Teaching and learning facilities and equipment are a large cost component 
when considering the increased use of technology in education. Ideally also every 
opportunity must be explored to maximize effective energy and water use. 

Mark Satchel gift in kind donation

Without this provision and support, there would 
have been many boys who would not have been 
able to complete their academic year.

The Technology Project remains a priority as 
we aim to develop this into a sustainable and 
integrated infrastructure, which will facilitate the 
developments of technology in education.

Initiated by the Old Grey Class of 1993, a series of 
Class challenges raised generous funding towards 
the acquisition of devices and connectivity.

Class 1969 26,9%

Class 1965 23,1%

Class 1996 1,9%

Class 1993 4,4%

Class 1981 28,5%

Class 1979 15,2%

CLASS CHALLENGE: PROGRESS

Class 1969
26,9%

Class 1965
23,1%

Class 1996
1,9%

Class 1993
4,4%

Class 1981
28,5%

Class 1979
15,2%
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Grey boys gave of their own time during lockdown 
to assist with packing and distributing the food 
parcels and on 23 May 2020 distributed them to 
Port Elizabeth families in need as well as to Siya’s 
primary school, Emsengeni Primary school in Zwide.

“I feel like everyone should try to do their own part 
just to help out. It’s a simple thing that anyone can 
do”, was the sentiment of a Grade 12 learner.

We are delighted to have partnered with the Kolisi 
Foundation for the 3 month partnership and we 
thank the Kolisi Foundation for giving our boys an 
opportunity to actively participate. Thank you to 
everyone who supported this outreach programme.

PHOTO CREDIT: BLACK BEAN PRODUCTIONS
PHOTOGRAPHER: CHRIS JOUBERT

PILLAR 5

Social Responsibility Pillar 5 represents OUTREACH – Funding is allocated to community programmes 
and projects identified in less fortunate schools. Grey boys and staff give of their 
time to others who are disadvantaged so that they may receive a better educational 
experience aligned with that of The Grey. 

THE GREY/KOLISI FOUNDATION 
FOOD CARE PROJECT

Grey proudly hosted a successful week-long 
mathematics and science programme for grade 
11 and 12 learners from Sanctor High School and 
Quaphelani High School during the October 
holidays.  Due to COVID-19, these learners have 
been out of school since March and not much, 
if any work was done during the lockdown.  The 
programme was aimed at upskilling the high school 
students to achieve academic success. 

Comprehensive teaching was done on critical focus 
areas.  Notes, past exam papers and memos were 
given to the learners.  The Grade 11 Science focused 
on concept-building whereby the learners actually 
built models, whereas, in Grade 12, there was more 
focus placed on exam preparation by working 
through past exam questions. 

Regular assessments were done where the learners 
were subjected to test conditions in order to test 
time management skills and the ability to work 
effectively under pressure. Problem areas were dealt 
with on a daily basis.

Attendance was excellent.  The learners were very 
enthusiastic and a positive attitude was maintained 
throughout the course.  They were motivated, 
eager to learn and determined. This contributed to 
a productive and pleasant learning environment. 
Lessons continued during the fourth term, offering 
support to the learners right until their exams.  

The positive outcomes have been the steadfast 
discipline of the Grade 12 learners to listen, engage 
and debate areas of the work and develop sound 
knowledge on mathematical and scientific problems. 
They have shown great diligence in their efforts. The 
Grade 11 learners have gained much needed exposure 
to problems that will help them with their matric year. 
Developing critical thinking and problem solving abilities 
were at the forefront of the learning experience. 

This was a very successful and worthwhile 
experience for all.  Thanks must go to the sponsors 
for the opportunity to make a difference, with special 
mention of the Bergman Family for their continued 
wonderful support.

MATHS AND SCIENCE OUTREACH CLASSES

The Kolisi Foundation, founded by Siya and 
Rachel Kolisi, collaborated with The Grey to 

make up these food parcels to help families hard hit 
by the economic fallout of the Covid-19 pandemic.

Appeals for donations were made to the greater 
Grey community for the Kolisi Foundation food 
care project. Grey parents, friends and Old Boys 
rallied together and donated over R159 000 
towards food parcels for families in need.



Ways of Giving

Monthly debit order
A Debit Order provides donors with a simple, 
hassle-free way to make a monthly affordable 
contribution. Old Greys’ Union membership fees 
are covered by a debit order of R100 per month.

Cash donations:
Direct deposits can be made into The Grey 
Foundation bank account.

UK / USA donations:
Direct deposits can be made into The Grey 
Foundation bank account.

Endowment Fund

Donations allocated to the Discretion of 
the Trustees are managed by Trustees 
by way of disbursement for current 

priority projects, as well as invested to build the 
Endowment Fund. This investment portfolio is 
set to become a sustainable source of annuity 
funds for the Grey Schools in the future. Grey 
High School and Grey Junior School are able to 
apply for grants from this fund for projects out-
side of operational budgets which require an 
alternative source of funding.

BUILDING A SUSTAINABLE 
FUTURE FOR GREY

Gifts-in-Kind:
These include a variety of goods and services 
which can be donated to the school (e.g. 
professional fees, building material, equipment). 
Bonds, Shares, Life Insurance policies, Real Estate 
and other Securities may also be donated or 
bequeathed to The Grey Foundation.

Leaving a Legacy (Bequest):
Bequests are an effective way to make a planned 
donation and lessen the burden of taxes on your 
family and on your estate. A Codicil to your Will is 
available from The Grey Foundation Office.
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The Grey Foundation has efficient mechanisms for donors to contribute to the 
Foundation.  Old Greys benefit from donations by means of complimentary OGU 
membership for donations of R100 per month or R1200 or more per annum. The 
various donation mechanisms are as follows:

“It isn’t going to be easy to achieve these goals, but I am willing to put in the extra miles and 
effort to make myself proud and my (Grey) family proud. …In conclusion if it wasn’t for your 
scholarship that you have given me, I wouldn’t have been where I am and becoming the person 
I’m hoping to. So from the bottom of my heart I’d like to say THANK YOU SO MUCH for this 
opportunity you have given me and I promise I will not disappoint.” Grade 8 Bursary boy 2020

https://thegrey.devman.co.za/devman/online/giving/
https://www.thegrey.com/images/grey-foundation/Grey-Foundation-Direct-Deposit-Form.pdf
https://www.thegrey.com/grey-foundation/make-a-contribution
https://www.thegrey.com/grey-foundation/make-a-contribution/216-foundation-bequests


TAX BENEFITS

on donations
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THE KHANYISA

Empowerment Trust

The Khanyisa Empowerment Trust (KET) 
facilitates and promotes broad based black 
economic empowerment (BBBEE) in South Africa. 
Transformation in South Africa is imperative, and 
registered trusts like the KET are starting to make 
a significant contribution to the lives of many 
previously disadvantaged individuals.

KET have agreed to collaborate and work with the 
Grey Foundation. The essence of this agreement 
is that should the Grey Foundation source any 
corporate social investment (CSI) donations or 
any shareholding that brings about any benefit 
for KET, the full extent of these funds would 
flow directly through to the Grey Foundation as 
the recipient. The only condition of this is that 
the funding is used for purposes that meet the 
requirements of KET as set out in the trust deed. In 
essence that would require the beneficiaries of the 
funding to be black teachers or learners.

Individuals within the Grey community who would 
like to allocate CSI funding from their businesses or 
companies, are encouraged to donate towards The 
Grey Foundation in this meaningful and mutually 
beneficial way.

Donations can be made to:
Khanyisa Empowerment Trust
Investec Bank (Current account)
Account number: 500 125 795 83
Branch code: 580105
Client Reference: KHAETMF
Client Number: 1100203129148

Kindly notify The Grey Foundation of your 
donation by sending proof of payment to 
foundation@thegrey.com. For further enquiries 
contact us directly on Tel +27 (0)41 392 7658

The Grey Foundation’s 
BEE partner

South African donors:
The Grey Foundation Trust is registered as a Section 18A Non-
Profit Organisation (NPO). South African taxpayers are eligible 
for a tax deduction of up to 10% of annual taxable income 
(subject to SARS rules) for donations to The Grey Foundation.
NPO number 059/923/NPO

United States of America donors:
The American Friends of Grey Institute Foundation is registered 
as a 501(c) (3) organization, registration number 13-3796671, 
enabling US taxpayers to treat donations as charitable 
contributions for tax purposes.

United Kingdom donors:
The Old Grey Europe Charitable Trust is a registered UK Charity 
no. 1117296. Donating to Grey through this Trust enables the Trust 
to claim from the UK government 25p for every £1 donated by UK 
taxpayers – thus increasing the value of your donation by 25%.

Transformation in South 
Africa is an imperative and 
registered trusts like the 
KET are starting to make 
a significant contribution 
to the lives of many 
previously disadvantaged 
individuals.

mailto:foundation@thegrey.com
https://www.thegrey.com/grey-foundation/make-a-contribution/111-donate-in-south-africa
https://www.thegrey.com/grey-foundation/make-a-contribution/215-donate-from-usa
https://www.thegrey.com/grey-foundation/make-a-contribution/214-donate-from-uk
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The bursary recipients faced a tremendous 
challenge in adjusting to the new learning 
circumstances necessitated by the Covid19 

pandemic restrictions. Most come from homes 
that face socio-economic obstacles that made the 
adjustment even tougher for them. 

Fortunately, access to online teaching and 
counselling sessions were made possible by 
generous sponsors of data and devices. A laptop was 
provided to a student who would not have been able 
to continue with lessons otherwise. Boys who could 
not access the internet or space to practice musical 
instruments at home were assisted with transport to 
school so that they had to do academic work and 
practice music on campus. 

Small mentorship groups were set up which 
enabled mentors to check in with each of their boys 
and provide academic support, motivation and 
encouragement where needed. The more personal 
care that the boys receive from these small groups 
makes it easier for issues to be identified early and 
intervention to be implemented. 

Sadly, two of our bursary recipients lost parents to 
COVID in 2020, and grief counselling was provided 
by the school psychologists. Practical support for 
the bereaved families was also arranged as well as 
extra academic assistance and support.

The following extracts from the boys’ letters to their 
sponsors at the end of 2020 bear testimony to a 
Mentorship and Pastoral Care programme which 
was able to manage through the limitations and 
restrictions of 2020:

“Merely saying thank you is not enough 
for what you have contributed, so I will 
just say that I am glad to be one of the few 
privileged persons who you have chosen 
to sponsor. It means a lot to my family. 
Through you, my Dad’s dream was made 
possible.ˮ Gr 12 2020

MENTORSHIP AND
PASTORAL CARE 
PROGRAMME FOR

bursary 
boys

Grade 12 2020:  “From touring with the music 
ensembles, to just having practice with fellow teams 
mates, I enjoyed every single second of it. You 
inspired me to do better. I don’t know what the future 
may hold, but all I know is it is a bright one, and 
hopefully one day I may, too, give a young boy hope 
and give him the amazing experience I had at Grey.”

Gr 12 2020: “ Thank you, Sir, for all your constant 
support you have shown to me throughout 
my time at Grey High School. I really and truly 
appreciate it, it really does mean a lot. It is 
comforting to know that there are people outside 
of Grey who care about the boys in the school, 
and to know that there are always people who are 
willing to give back to the boys. Trust me Sir, we all 
really appreciate it.”

Gr 11 2020: “After reflecting on another year at 
Grey, I am still ever so grateful for the opportunity 
you have given me to come to such an incredible 
school. Grade 11 has definitely been a highlight of 
my high school career.” (Prefect)

Gr 12 2020: “ I wish to take this opportunity to 
thank you for supporting me for the entire duration 
of my high school career. I cannot thank you 
enough for your generosity and care. By allowing 
me to attend Grey High School, you have opened 
numerous doors for me – doors that I never 
imagined I would see, let alone enter.

My dream is to become a doctor, specialising in 
cardiology. I hope to begin this journey next year at 
the University of Cape Town. I am confident that I 
have what it takes to make this dream a reality. My 
determination to succeed is unquestionable.

All my achievements during the last five years 
would not have been possible without you, and my 
dream of studying medicine would have remained 
a distant fantasy. Thank you, once again, for being 
integral to my success and happiness in life.”

Gr 11, 2020: “I would just like to end off with a huge 
thank you for everything that you have given me. 
All of these opportunities wouldn’t be possible 
without you, I wish that you could understand how 
much this means to me.”

The more personal care that 
the boys receive from these 
small groups makes it easier for 
issues to be identified early and 
intervention to be implemented.

“While I am not certain of many things, I know this one thing to be very true: I want to 
be part of the wind of change in South Africa, but before I can change the land, I need to 
change and equip myself first… If it were not for your funding of my high school studies, I 
am sure I would be singing a very different tune today.ˮ Gr 12 2020
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Honour Roll Class
Frames, Neil   1948
Murray, Basil   1948
Williams, Bill 1948
Cowling, Eric   1950
Darlison, Michael (Dr) 1950
Galatis, John   1951
Gerrans, Graeme (Prof) 1953
Tinley, Cris  1953
Whall, Bob 1953
Augoustatos, Gerry 1954
Harris, Cedric   1954
Hill, Peter  1955
Goldin, Henry (Dr) 1956
Macpherson, Donald 1956
Rushmere, John 1956
Ben-Ari, Meyer   1957
Katz, Arnie 1957
Kloeckner, Ron 1957
Mai, Vincent   1957
Hodes, Peter   1958
Kaplan, Ross (Dr) 1959
Moller, Christopher   1959
Baynes, Ron 1960
Bergman Family 1960
Bernstein, Morris (Dr) 1960
In Memory of Margaret 
Gabriel Lewinsohn 1960
Phelan, Peter   1960
Thorp, Alan   1960
Tiran, Paul   1960
White, Graham (Dr) 1960
Fowlds, Kip 1961
Gluckman, Jack (Dr) 1961
McAdam, Bill 1962
Aubin, Dick 1963
Butler-Wheelhouse, Keith 1963
Hughes, Peter  1963
Mutlow, Arthur   1963
Ware, Monty 1963
Leisegang, Michael  1964
Mackintosh, Duncan  1964
Andrew, Chris 1965
Dawe, Alan  1965
Dewar, Bruce (Dr) 1965
Fleming, Patrick   1965
Hibbert, Colin   1965
Holmes, John   1965
Johnson, Alwyn 1965
Kapelus, Barry   1965
Lincey, Michael   1965
Tindale, Bruce   1965
Torgius, Mike 1965
Wannenburg, John   1965
Watson, David 1965

 

HONOUR ROLL OF DONORS 2020 Our sincere thanks and appreciation to everyone who donated during 2020. Donations are gratefully 
received as monthly debit orders, annual commitments, or once off amounts. 

Honour Roll Class
Bruce, Brian   1966
Budlender, Geoff (Adv) 1966
Featherstone, John   1966
Finnemore, Peter 1966
Knox, Bryan 1966
Gluckman, Jonty 1966
Petersen, Rob (Adv) 1966
Russell, Graeme   1966
Schonegevel, Neville   1966
Schwartz, Johnny 1966
Watts, Tony 1966
Lapiner, Benjy 1967
Edelson, Ivan 1967
Featherstone, John   1967
Hanekom, Nick 1967
Pringle, Ian 1967
Stacey, Bill   1967
Sweetnam, David   1967
Young, Keith   1967
Bands, Nigel 1968
Buchanan, Ken (Dr) 1968
Schubart, Leon (Adv) 1968
Vianello, Sydney 1968
Wannenburg, Paul (Dr) 1968
Allardice, Keith   1969
Barnett, Mike 1969
Brown, Mike (Dr) 1969
Elliot, Greg 1969
Gates, Joe 1969
Haslop, Richard  1969
Hepburn, John  1969
Herman, Geoff 1969
John, Mick 1969
Mcgee, James   1969
Neale-May, Donovan   1969
Paton, Leslie 1969
Pienaar, Jeremy 1969
Probert, Barry   1969
Read, Graham   1969
Reed, David   1969
Richards, Graham (Adv) 1969
Summerton, David   1969
Wilson, John   1969
Becker, Len 1970
Bester, Pierre   1970
Dorward, Neil 1970
In honour of 
Arnie Katz 80th birthday 1970
Pienaar, Timothy 1970
Scheckter, Mick 1970
Watson, Terry 1970
Wells, Graham  1970
Young, Gordon   1970
Biesman-Simons, John   1971

Honour Roll Class
Gillmer, Kevin  1971
John, Gerald 1971 
Richards, Guy (Prof) 1971
Clark, Keith   1972
Mellon, Rob 1972
Russell, Ian   1972
Durham, Chris 1973
Mets, Berend (Dr) 1973
Christian, Derek 1974
Galloway, John 1974
Glennie, Walter   1974
Wolovitz, David (Dr) 1974
Gates, Malcolm   1975
Rollo, Scott   1975
Stephenson, Colin   1975
Stephenson, Ron 1975
Wroth, Charlie 1975
Boreham, David   1976
Parker, Ashley   1976
Vogel, Andy 1976
Du Plessis, Theo 1977
Glennie, Richard 1977
Pope, Bruce 1977
Ramsay De Boer, Steven   1977
Rosenbaum, Anthony   1977
Stopford, Desmond   1977
Watchurst, Gavin  1977
de Wet, Carl 1978
Parker, Brett 1978
Seaman, Tim 1978
Truter, David  1978
Burman, Francois   1979
Everett, Graham   1979
Glendinning, Mike 1979
King, Andrew 1979
Mann, Rocky 1979
Michau, Paul   1979
Miltz, Ivan  1979
Morris, Grant   1979
Phayre, Alan   1979
Pike, Richard  1979
Searle, Gavin 1979
Senekal, Brandon   1979
Vogel, Richard (Dr) 1979
Hartley-Mitchell, Shawn (Dr) 1980
Horner, Drew 1980
Bradley, Andrew   1981
Goosen, Raoul  1981
Marriner, Ross   1981
Michau, Vlam 1981
Prime Focus CC 1981
Ellis, Simon   1982
Neubert, Mike 1982
Sim, Gary 1982
Goosen, Pierre   1983
Abel, Mike 1984
Barclay, Dean (Dr) 1984
Barton, Andrew  1984

Honour Roll Class
Berning, Emil   1984
Bessinger, Rob 1984
Crouch, Anthony  1984
Formo, Mike 1984
Harwood, Luke 1984
Hobson, Charles   1984
Holmden, Mark 1984
Holmes, Edward   1984
Hurr, David 1984
Kirkman, Wayne   1984
Luckman, Craig   1984
Wells, Brent   1984
Weyer-Henderson, Bertie 1984
Blom, Ashley (Prof) 1985
Dickie, Warwick   1985
Hops, Michael   1985
Kennelly, Wayne   1985
Stapleton, John 1985
West, Paul   1985
Berkowitz, Darryl (Dr) 1986
Elfick, Rob 1986
Lovemore, Lindsay   1986
River BioScience (Pty) Ltd 1986 
Waltman, Clint 1986
Hofmeyr, Chris (Dr) 1987
Maske, Bob   1987
Satchel, Mark   1987
Swanepoel, Mike 1987
Bok, Andre   1988
Bonner, James   1988
Dickie, Kyle 1988
Green, Mike   1988
Griffiths, Gareth 1988
Kennelly, Vallance   1988
Loon, Gavin   1988
Marriner, Anthony   1988
Millar, Don   1988
Miller, Andrew   1988
Simpson, Andrew 1988
Stow, Tom 1988
White, Hylton (Dr) 1988
Barber, Warren   1989
Barnes, Peter 1989
Botha, Justin 1989
Chandler, Hugo   1989
Grylls, Justin   1989
Macaulay, Brian   1989
Giaconi, Carlo   1990
Moors, Adrian  1990
Barber, Grant   1991
Kelly, Daniel   1991
Lippstreu, Mark   1991
Simmons, Mark   1991
Adshade, Russell  1992
Chree, Kevin   1992
Drinkwater, Richard  1992
Horan, Brendan  1992
Ilsley, John   1992
Buchner, Neil   1993

Honour Roll Class
CLASS OF 1993 1993
Hunter, Ryan   1993
Munro, Stewart   1993
Abernethy, Paul 1994
Ackerman, Justin   1994
Edwards, Graeme   1994
Moorcroft, Lourens   1994
Ruddle, Andrew   1994
Taverner, Martin   1994
Van Den Berg, Nick 1994
Erasmus, JM 1995
Finnemore, Graham   1995
Foster, Martin  1995
Green, Darren (Dr) 1995
Maguire, Warren   1995
Ogden, Andrew   1995
Schulz, Bernhard   1995
Smethurst, Ryan   1995
Van Niekerk, Bruce   1995
Van Olst, Machiel 1995
Baldwin, Graeme   1996
Bands, David (Adv) 1996
Cantor, David   1996
Crichton, Guy   1996
Ebrahim, Igsaan  1996
Ferrans, James  1996
Gordon, Nicholas 1996
Jegels, Jesse  1996
Kahaar, Moegamad (Dr) 1996
Mitchell, Nicholas   1996
Mungur, Darren  1996
Pask, Craig  1996
Rank, Francois  1996
Rowles, Gregory   1996
Schubart, Andrew  1996
Simmons, Peter  1996
Thomas-Woolf, Andrew   1996
Ward Able, Brad 1996
Weber, Gregg 1996
Wilson, Ross   1996
Yamoyany, Demetri 1996
Broberg, Erik   1997
Jack, Grant   1997
Metelerkamp, Gregory   1997
Morgan, Gethan   1997
Summerton, Mike 1997
Biggs, Jonathan   1998
Coates, Stuart 1998
De Bruyn, Douglas   1998
Duckworth, Barrie 1998
Fyffe, Glen 1998
Gordon, Alex 1998
Hendricks, Phillip 1998
Janse Van Rensburg, Art 1998
Johnson, Steve 1998
Liao, David   1998
Moser, Matthew  1998
Palm, Daniel   1998
Shaw, Simon   1998
Smith, David 1998
Tayler-Smith, Ryan  1998
Thompson, Shaun   1998

Honour Roll Class
Venter, Rudolph   1998
Woods, Scott   1998
Blues, Frank   1999
Marais, Grant  1999
Truter, Jacques   1999
De Klerk, Kevin   2000
Dowley, Chris 2000
Landman, Albert   2000
Mills, Greg 2000
Jennings, Mark   2001
Knight, Craig   2001
Wright, Clint 2001
Basson, Andre   2002
Gowar, Sidney 2002
Wylie, Alan   2003
Godwin, Matthew   2004
Du Plessis, Niel  2007
Cairns, Ryan 2008
Van Niekerk, Carl   2008
Howard, Thomas   2010
Jentsch, Colin   2010
Conterato, Antonio   2011
Van Jaarsveld, Ruan  2011
Howard, Luke  2012
Van Niekerk, Angus   2013
Blake-Taylor, Liam 2015
Van Rooyen, Keagan  2018
Adam, Litha   2019
Adrian Ristow and Associates
Axxess DSL (Pty) Ltd
B A Knox Investment Trust
Barnett, Gary  
Bleske, Adrian  
Claassens, TC  
Du Toit, Pieter (Dr)
Finnemore, Johanna
Glover, Desiree
Hired Air Services
Hollely, Peter
Holster, Chante
Hough, Melanie
Infiniti Insurance Ltd
Lloyd, JH
Lupus Den Farming (Pty) Ltd
Mackenzie, HM
McGahey, Jean
Metalman (Pty) Limited
Monterey Farming (Pty) Ltd
Morkel, Bianca
Old Grey Europe Charitable Trust
Pautz, Charles  
Price, Cindy
Richardson, Maria
Rubicept (Pty) Ltd
Smyth, Colin  
Stockwell, C  
Summit Accounting Services (Pty) Ltd
Tiernay, Brenden  
Van Niekerk, Madeleine
Veldsman, Marinda (Adv)
White, RH
Wiese, Tobie  
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